
ARHME Special General Membership Meeting 

The Association of Retired Houston Municipal Employees (ARHME) held a special 
general membership meeting on October 10, 2016 at the E. B. Cape Center.  
Approximately 112 people were in attendance.  

ARHME President George Bravenec called the meeting to order at 11:04 a.m.  

In his opening remarks, Mr. Bravenec reported that the Mayor’s Office notified him the 
previous week that the Mayor would be out of town today and his presentation would 
have to be postponed to a later date, possibly December or January at our regular 
general membership meeting.   However, the Mayor is scheduled to speak at the 
Houston Municipal Employees Pension System (HMEPS) Fall F.r.e.e. Summit at the 
Harris County Department of Education Building Conference Center on October 21, 
2016.      

Mr. Bravenec also commented that although HMEPS is currently negotiating with the 
Mayor on possible pension plan changes and we do not know the exact nature of the 
proposals being discussed, the ARHME board was preparing a list of possible options 
that may be available based on the 2014 report prepared for the city by Retirement 
Horizons Inc.   

Mr. Bravenec then introduced Ms. Jane Cheeks, the new director of the city’s Human 
Resources Department and invited her to say a few words.  Ms. Cheeks greeted the 
group and said she is a sixteen year city employee and was recently appointed Human 
Resources director in July.  

ARHME board member Mr. Rod Newman then introduced Ms. Gearldine Walker, a 
recent Human Resources Department retiree and a former assistant director of benefits 
administration.  Ms. Walker gave a presentation on Medicare advantage health plans 
and the cost difference between city provided plans and the various other plans being 
offered in the private market.  With so many Medicare advantage plans offering zero 
cost or very low cost premiums, it is so easy to be misled without knowing all of the 
“downstream” out-of-pocket costs.  She reviewed 25 plans serving the Houston area 
and noticed a consistent theme, these plans offered low costs for doctor visits, some 
outpatient services and some prescription drugs but higher costs for other preferred and 
specialty drugs, and various inpatient care and other services.  She chose nine plans to 
do a more detailed review and compared them to the city plans.  She found that on the 
whole, the city’s Medicare advantage plans provide better and more cost effective 
benefits than those offered in the market and the out-of-pocket costs are lower than the 
zero cost premium plans offered in the market.    

During the Medicare open enrollment period in November and December, the city will 
hold meetings at the E.B. Cape Center with all of the representatives from its Medicare 
advantage plans.  Notices will be sent to retirees informing them of the dates and times 
of these meetings. 
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Ms. Tracy Norman of the Human Resources Department then discussed recent 
changes in the city’s life insurance program.  Retirees who left the city prior to October 
1, 2013 now have the option to increase their life insurance benefit from $5,000 to 
$10,000 at a cost of $28.88 per month.  This is a one-time offer being made possible as 
a result of a change in the city’s life insurance provider.     

 Door prizes were awarded to ten very lucky individuals.  The meeting adjoined at about 
12:40 a.m.  Everyone relocated to a separate dining area where a lunch of pizza and 
sandwiches were provided.  
      
Al Mays, Vice President
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